New Hampshire SCORING SHEET

jobTrainingfund

APPLICATION OF DATE SUBMITTED

Each Job Training Fund grant review committee member will score each application using the following criteria:
(A) All members of the grant review committee in attendance shall score an application.

(B) Grant review committee members shall determine a score for each of the following factors of the application after
considering if it is consistent with the purpose of the program as provided by:

Res 2701.01: Purpose of the Job Training Program.
The job training program (JTP) was established to provide job training which is designed to attract new business, assist
in the expansion of business, and retain existing business in the state of New Hampshire.

(1) Enhance the state’s economic growth and vitality by offering assistance to privately owned businesses that have a
need to provide training to develop a new workforce or retraining existing employees to implement new technologies,
in creating new jobs, and for upgrading existing jobs;

(2) Provide technical education and training as a component of the state’s economic development efforts; and

(3) Be flexible and responsive to the training requirements of business in New Hampshire.
Grant review committee members shall determine a score for each of the following factors of the application after considering
if itis consistent with the purpose of the program as provided by Res 2701.01: An application shall receive a minimum average
score of 15 points. The grant review committee shall make a recommendation to the commissioner to approve the application. Failure
of an application to receive a minimum average score of 15 points shall be cause to deny the application. The JTP administrator shall
notify unsuccessful applicants in writing as to the reason(s) for denial by the grant review committee.

The following scale shall apply to each scoring category:

Unacceptable items: 0 points | Poor items: 2 points | Satisfactory items: 3 points
Above average items: 4 points | Excellent items: 5 points

SCORE

Transferable job skills the training provides.

Assessment process used to determine training needs.

Level of industry-recognized certifications or credentials or both which the training provides.

Evaluation method to be used to determine the training’s effectiveness.

Economic or tax base impact.

Notes/Comments: TOTAL SCORE

GRANT REVIEW COMMITTEE MEMBER (PRINT AND SIGNATURE)



